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This past year marked my Grst year seryv
. . _ mlssalomgned
i naugur al Executive D|rector of he Met y
. expandln
Coll aborative (MCC). I't has be a seas oo S -
. . . recogn|2|ngn,that transformatio
tening, |l earning, and being present, wI ich has deepened

) , ough coll aboratiaon
my understanding of our m|SS|on and the responS|b|I|ty

we carry as we partner with Sowtnteerod Dalilsa swod Kmnwperdil tdi ébse p
to advance health equity, pradott eofwetlhe eMet hmdhigst Heal t h S

enhance quality of 1ife. am especially grateful to Jim
Syst®nChi ef Executive Of Gcer,
One of the most power ful |l essons this P/ear has been
. . ship, as wel ,as to Dr . @Dryste
|l earning the work by being in it. |l experienced the r h -
. . Booker for their guidance and
ness of community Grsthand during the opening of our
N ) ) ) ful faor the MCC team, whos
Grst clinic, the Methodist Community Coll aborati ve Health
i make thi's work possi bl e.
Center (MCCHC), Il ocated in the Bonton Wellness Center.

That moment was Gl Il ed with botblho ojkdy ga mad eraegdy éroe 0e2,6 ,a swe| Wi
reflected on what God has entthrusugh tthhe ulsawmah t hfeBad gr--BMaolei
sponsibility of providi-ng coSrprasndtohan egurc onthiundttiyon and w
centered care. It has been aPippéalviine,gedeaepey th®mmuntihtey nkeaaln
ly g6ar | egacy of Met@ odommi tHetad thp tSiynitzeat i on t o better me
ment to improving and savingCdadmmemni tiyw iseuahter n Dal |l as.

A deGning moment came when Il s@amw hanomgd sgrnth humbled to
come full circle. Three mediafalgraswt h.t a@rtasundiad einn |fyai t h,
serving at MCCHC are graduataflsdionfg otulti sMemii csailo Masan & tvaanltki n
Trainee Program, developed ianS pWM& th@entsihntpe wihihs i mportant
Met hodi st Medi cal Group. Two of them |Ilive in the very
community they now serve. Their journeys reflect faith,
determinati bandadedmbesi edte W'ow a rcat|tude,
to opportunity can unlock poltkKBhlacksen = create economic

mobility, and strengthen communities.
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MISSION:
Partnering with Southern Dallas
communities to improve health equity,

promote wellness, and enhance quality
of life.




2025 SUMMARY
From Vision to Impact
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Opportunity Community Wellnhess Capacity




Building on a strong foundation,
Methodist Community Collaborative
executed key initiatives in health,
access, economic opportunity, and
community well-being in Southern
Dallas communities.

Providing Serving the Promoting Building
Opportunities Community Wellness Capacity

29 1,380 3,360 $2.6M

2025 Highlights

Students Patients Neighbors Partner
employed served reached capacity
support

000
mjuim
Health Center Community Workforce Mobile health
opened partnerships pathways unit prepared
deepened expanded for deployment
in 2026

Numbers reflect Methodist Community Collaborative’s direct impact in 2025
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James C. ScogginTikisa Jacksolf€yryw®$See Coope
CE O, Met hodi st HeaExécutive DirectorCLSSBB, C

System VP, Clinical
f or Si i
C. Tandy
Executi ve

Tamron Chambers, B&l a Lewis, MBA John Myers, MD

Project Manager Admi ni strative President, Methc
Assistant Medi cal Group
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Celesta Myles, MBRri §6S¥BBWal ker ,DECHW ae Warren,

Director of Fin&moaenunity Health wo Mty CLSSBB
Project Manager
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OUR COMMUNI TY PARTNEF

We do not do t lours i wwpack iasl enley! made possible t

coll aborationsbaviéedcd a@rognanuind dtyi ons, nonproGts, workfor
wal k alongside us to i mprove health equity, promote
Dallas communities.
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PROVI DI

Empowering neighbors to | earn, grow,
education, workforce devel opment, an
Over the past year, Met hodi st Communitv Coll ahor a-
tive (MCC) has helped equij

skills, resources, credent. :3 63 d t
enter the workforce and su:ﬁEEﬁ

opportunities are designed Total students graduc
stability while strengthening the healthcare workfor

in the communities we servVve

EEEﬂStudents empl oyed

a0 94

~;;Q wl : - Rides provided

MCC supports student succ
wraparound services such
assistance, digital acces 6;b

career readiness, and job . U

=,
25

Since 2022, MCC Education and Training prfobra&n gr:

mi | lilmnodannual WwWegesng strengthen household econpmioc
economy.

*This estimat e -liesvebasheedalotnh ceanrter ya,nnual wages ($42, 100 for
assistants) and current employment outcomes.

These pathways come to |ife through the e
2l 1t ke Mari sol Benitez.
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MI SSI ON MOMENT: MARI S

Mar i sol Benitez entered t

tem workforce devel opment
t han 3as hjeobvas searching fo

direction. Al though empl o r d

and uncertain about her f

Through the program, Ma r

skills that transformed h

conGdence, and resilience I C e

asnot gi Yesme awipal |y when | -

materi al . Now working as . e

applies these skills by a

clarity, and prioritizing

Mar i sol credits her intce

ment with signi Gcantly bo I

sense woér skl fB

hired after co Yo u mus t gi ve

program was a chance. This p

for her and hef true blessing. at

hel ped her e-nv | eas?®? try.

term future in Mari s ol B e I\jatrieszo’l MAans o

she now bal an

mot her hood. ) growing in the he
Gel d, with emerging interes

The program alSO@i@panubghMaﬁ&%m&mtred roles. She en
stability. She earns moreptahra[ni cii”pahneﬁsOPbry%Ys.baPyui&ig(l:Ql90|

strengthening her ho&bseéhncgl.cdhaanncde_ovTehriaSIIprV\begIrlam is a t

Before enrolling, Marisolofatceldedatrrieys, includ-
ing low conGdence, chiIdcargoghmlapgggp,s,Saegess is no
transportation Iimitationsc.revgreanptairao,u’ndi tsuipsporretc,ognizi
such as chil dcare and tranpsrpoovritnagt itohnataSn?eiasntianngcfeu'l tra
enabled her to complete tr\/\ﬁtpnrOsgurpap"bratndanidntpeerr”ssir%itpenc
and prepared her to navigate workplace chall enges

with conGdence.
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t hrough partnershin.
The MCC Health Center (MCC
on April 7, 2025 to expand
preventative care. We unde

t han access to care; it i s
mi nants of health, and the

reduce barriers and meet n
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communadrmnyt ered car e.

conne

® — S5 O




Met hodi st Annual Report
1 2 Community 2025
Col |l aborative

MEET THE TEAM BEHI ND

Caring for our community, together

The MCCHC team delivers community centered care in t|

MCC Mobil e MNMedigc BIl uéni t

Ma-@c e MaRPA s ol Benettiraz n MAI |l i am

Dora Johnsonl r aiba
AssMsdanotl AssiMdadincal Assi st

Physician Physician

Rodr daemz g MAornKomstMA Wal kel

Assi sGoaimmuni ty Hea
Wor ker

Yazan Abuni Rgops MBiAO
Practice ManaMedi cal Assi sMaditc al

essing to see mult

i ple generations of a
provi°cder

l reca MaQ@cp,

ng into the Geld allowed me to appl
di fference® ilni weopédwery day.

Erin Will ijjlan

Graduate of MCC Medi cal AsMaiys t2a0mt5

"Transitioni

"Through sktaesnead itorai ni ng, I gai ned
supportskiellys | now use

Graduate of MCC Medi cal
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PROMOT|I

NG WELLNESS

Meeting neighbors where they are.
Promoting wellness means n‘d mA—V
they are physically, ment ams unde
stand that real connection; s an
trust. Community outreach ~nt
to healthcare access, wor k - di -
tional suppo®@unr veutsree ad It e s s
focuses on deepening trust A0 a-
tions, and creating health rs.
hdzi NEI OK L YLJ
3,360 !j.uu
Nei ghbors reache. 4oi:sommunity organi zat|ji on
@ Southern Dall as ds through ré&luatidomghiwp t h
() ® ,Lr0Gts, neighborhodd a
faith communities, Jand
Building on existing outrea wi | |
expand®Meg@6ility to reach ne
their communities and assi s er s
to care, while building tru i ng
Spring 2026, Big Blue wil!l | i D Ngo-
ing care and support health
We hope to reach more neighbors I ike Quin
mobil e health care.
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PATI ENT STORY: QUI NTE

When Quinten Bonner neede
doctor, he turned to some
relative recommended Dor a
medi cine physician at the

‘a really @§gBroamdtolte omo ment
Johnson, who is on the Me
staff, he understood why.

"Oh my gosh, °bBheresaplt ed

From his Grst visit, Qui
di fferent. The clinic fel
friendly, upbeat, and gen
sharing a | augh, and crea
comfortable ahdaswppe®f ae "
good environmeQ@ui nie Ml stehyesm, Quinten Bonner with D
just do their thing. Sourdhe Dallas Mor(rRioRdg,NSwept ember
son | istens to pas ibernegatQuiemg iain dBc
But what truly stod®d outaF\/\PapsntDnFe”tJébthrﬁé(bn'\/'ethod'ST Comn
e Bonton Wellness Centebabhasaull
approach to care. For QUInl\teGVHttp$h£‘/waaVSImséanetadJm/fUéSFDt{lma)ru/trheec

. dal-$ elso wleiref xep e ¢ tdeorncctyasso | u fair-eno smp | e
treating symptgam h_o

invested in hi “From t he | wal ked.
. ] ] Today, the i mpac
journey. Dr . J i n, | k e 3 Xgooéj
i i t he _ care extends bey
I me o go € environment . eryone_ i's
fering nutritdi i te i msel T . HIs
friendly, .sm|.I|dnq, and
practical heal makes ou 'enls%'orn?] P ent
: y %IS gragdfather,
hel ped Quinte 2 0 er
. aﬂcp 2umt seek car
ingful changes
the MCCHC as wel
That support made a real difference. With i m- _
proved health and encourage':moerntQua'Inotne_gn’thtehewacyIInIC 'S
Quinten was able to complg%)%t?FUCLtd'rlsv?nBIg% oPErE
secure a job, and ta"lkeaat?m%f’%?rts?%p ?%9_W%?Bed ofr
ally got ® |jgoobi nag]d?raeatlslryargfa)amdly' at a time
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BUI LDI NG CAPACITY

Strengthening community organization

Community partners a®e at rtesoulhearst dfhrM@Q@h MCC, we
worlkhese organizations ar eprdoewipdiyn g osoupepdo ritn tthhaeti rhel p
nei ghborhoods, having builty,|l exgsatnalndihred,r trreiaxthed and
relationships with neighbdmromoygerantti e iandgr eseup@erod -t

ing to real, everyday neednent to direct funding for
Many of our partners do r{‘%ﬂtss Weor}ekblwqtchurliqnqrtterhers t
Sout hern Dallas with car e,

[ LI-OdeXifeRA y 3

7.1 m g $D2n3 m
Total 2025 Total 2025 @ $24.31

"~ Requests* =" Awards* Mean 2025 ROIl/ $1

ROI, return Ars iofv setcraenbte;r *B31, 2025
MCC invested directly into programs and health cente
to health, economic oppobdiumg.ty, and community wel!
Program Expenses Heal th Center E
Grant Writing & $110,265

Capacity Building
Education $97,237
M Digital Skills Training $37,688

Other*
Charges for $183,270

QF 220 ‘ Transportation $34,938 Uninsured Patients
o $253,248

Workforce Development $34,655

Food Sponsorship $37,500

B Career Coaching $26,655

Leased Space &
Emergency Assistance $9,000

Child Care $6,840 Leased Space
$51,946
Direct
Patient Care
$43,157
Total: $1,580, 817¢ pecember 31 THbLAI: $531,6
* Other = salaries, fringe beneGts, suppl
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PARTNER | MPACT

Joey Dar win

Executive Director | Br i

BridgeBamomdhensty and education wo
and understanding. Through direct
access to compiut ews ameatWe wel comi
l'iteracy, | earni

Education al so "MCC shows wup
wi th 1| deatsero
pl ans, but b
alongside wus
onée.

Joey

nally, helping
understand t he

their |l ives, frad
community outr ea
| ongegrm health a

in Southern Dall

MC@ partnership has str&EapbbéngdbBr istioawBuigl der sons
alongside the community. Mor e®t hpraesan&eaeagpahdsnaese:s
supports neliggh bprrchgproadmmi ng, and reinforces that Bridg
Toget her, MCC and BridgeBaybtdems apbpetkdi idi bhbesbent br
dignity and supporting the eimethgnaf, tmentammuandtdyph)

Heat her Qui nn
Chief Strategy Of Gecer | Wi s

Partnering with the MCC has been a m
organi zations serving Southern Dall a
and strategic coaching that strength
raising. Working within the MCC allo
multiple partners in the same geogr a
become more competitive, sustainable
resulting in signi Gcant growth in fu
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